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I Introduction
About The Survey

VBeyond Corporation, a leader in staffing and recruitment services, has conducted a
comprehensive survey to capture the current trends and shifts in campus placements at top
Indian business schools. This initiative aims to delve into critical aspects of campus recruitment,
including changes in recruitment volumes, evolving student expectations, and the impact of
external factors such as economic conditions and industry demands on these trends.

The survey engaged a diverse range of educational institutions across India, gathering
insights from 200 respondents to provide a robust analysis of the campus recruitment
landscape. The goal of this survey is to understand the challenges and opportunities faced
by educational institutions and to guide them in developing effective strategies to enhance
student employability and placement success.

Objectives

The primary objectives of this report are to:

1. Identify Key Trends: Highlight significant patterns and shifts in campus recruitment
volumes across various institutions.

2. Analyze Influencing Factors: Understand the key factors influencing these trends,
including industry alignment, technological advancements, and economic conditions.

3. Assess Student Expectations: Evaluate how student expectations regarding campus
recruitment have changed and the implications for educational institutions.

4. Evaluate Institutional Responses: Examine the strategies and initiatives undertaken by
institutions to adapt to changes in recruitment trends.

5. Gauge Industry Engagement: Determine which industries are actively engaging in
campus placements and the reasons behind varying levels of interest.

6. Provide Strategic Recommendations: Offer actionable insights and recommendations
to help educational institutions enhance their campus recruitment strategies and better
align with industry needs.

By achieving these objectives, the report aims to equip educational stakeholders with the
knowledge and tools needed to improve placement outcomes, foster industry collaborations,
and ultimately support the career success of their students.

Methodology

The survey methodology involved a structured questionnaire distributed to key
stakeholders at top Indian business schools. The questionnaire covered various
aspects of campus recruitment, including changes in placement volumes, student
expectations, institutional responses, and industry engagement. The responses were
thereafter analyzed to provide a comprehensive overview of the current trends and
challenges in campus recruitment.
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Il Executive Summary

In the rapidly evolving landscape of higher education and workforce requirements, our
comprehensive survey encompassing responses from 200 educational institutions has
unveiled significant insights into campus recruitment trends. This report reveals a dynamic
interplay of increased placement volumes, shifting student expectations, and the pressing
need for educational programs to adapt swiftly to meet industry demands.

A predominant trend identified is the significant increase in placement volumes reported
by 60% of institutions, reflecting robust alignment between academic offerings and market
needs. However, the stability observed in 20% of the institutions and the decline in another
20% signal an urgent call for curriculum reevaluation and enhanced industry engagement to
prevent potential misalignments that could affect future placement success.

The factors driving these trends are multifaceted, encompassing the rapid technological
advancements that reshape job requirements, economic fluctuations impacting industry
hiring patterns, and a pronounced shift in student expectations towards higher salaries and
flexible work arrangements. These elements underscore the growing complexity of aligning
educational outcomes with evolving market conditions.

Moreover, the integration of talent acquisition firms and the strategic adoption of industry
collaboration as a practice highlight the proactive steps institutions are taking to bridge the
gap between academic preparation and employment realities. Such initiatives are crucial in
ensuring that students are not only academically prepared but are also 'industry-ready' to
meet the demands of a competitive job market.

This report delves into these complexities, offering a nuanced analysis of the current state of
campusrecruitmentand strategic recommendationstoenhance institutional responsiveness
to these ongoing changes. The goal is to equip stakeholders with actionable insights that can
drive more effective alignment between educational offerings and the ever-evolving industry
requirements, thereby ensuring sustained success in student placements and institutional
growth.
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| Key Findings

Variability in Placement Volumes:
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Il Scction 1: Variability in Placement Volumes

Overview
The landscape of campus recruitment has shown remarkable variability, influenced by rapidly
changing industry demands and evolving academic frameworks. Our survey highlights

significant disparities in placement volumes that are indicative of broader trends and
strategic alignments within the higher education sector.

Variability in Placement Volumes
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What the Data Tells Us
Significant Increases in Placement Volumes

Approximately 60% of surveyed institutions reported a significant increase in placement
volumes. This trend is predominantly seen in institutions that have aggressively adapted their
curricula to align closely with emerging industry technologies and skills demands. These
institutions often benefit from robust partnerships with industry leaders, which facilitate real-
time updates to educational content and ensure that students are graduating with highly
marketable and relevant skills.

Key factors contributing to this success include:

Proactive Curriculum Development: Continuous updates and the integration of cutting-
edge industry-relevant technologies into the curriculum.

Strong Industry Ties: Collaborations that not only provide insight into current industry needs
but also open direct placement opportunities for students.
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Declines in Placement Volumes

The remaining 20% of institutions noted a decline in placement volumes, a concerning
trend that prompts urgent analysis and strategic reevaluation. Factors often associated with
declining placement rates include:

Curricular Misalignment: Programs that fail to keep pace with rapid changes in industry
requirements, leaving graduates underprepared.

Inadequate Industry Engagement: Limited cooperation with industries to secure placement
opportunities and gain insights into evolving skill sets.

Economic and Regional Factors: Localized economic downturns or declining industries
heavily impacting specific regions.
Implications
The variability in placement volumes underscores the need for institutions to remain
agile and responsive to both global industry trends and local economic conditions.

Institutions witnessing declines or stagnation must critically assess their educational

offerings and industry engagement strategies to identify and rectify areas of
misalignment.

What Should We Do Next?

Institutions excelling in increasing placement volumes should serve as benchmarks, offering
insights into effective practices that can be adopted more broadly, such as:

Enhanced Industry Collaboration: Developing deeper, more strategic partnerships with key
industry players to align educational outcomes with real-world needs.

Curriculum Innovation: Instituting a dynamic curriculum review process that rapidly
incorporates industry feedback and technological advancements.
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Il Section 2: Driving Factors of Recruitment Trends

Overview

Understanding the factors that influence campus recruitment trends is essential for
educational institutions aiming to optimize their placement outcomes. Our survey identifies
several key drivers that affect recruitment dynamics, reflecting the complexities of aligning
educational programs with evolving industry requirements and economic conditions.

Driving Factors of Recruitment Trends

Alignment with
Industry Skills

Technological
Advancements

Economic
Conditions

01 20 40 60 80 100

Percentage of Institutions

What the Data Tells Us
Alignment with Industry Skills

The overwhelming majority of institutions (930%) cited alignment with industry-specific
skills as a crucial factor for successful placements. This reflects a strong awareness within
the educational sector of the need to continuously adapt curricula to meet the demands of
the job market. Institutions that excel in this area often have robust mechanisms for regular
curriculum review and adaptation, ensuring that their offerings are not only current but also
predictive of future skills needs.

Implications:

Institutions must maintain close relationships with industry leaders to keep abreast
of the latest skill requirements.

Ongoing professional development for faculty and curriculum developers is essential
to integrate these industry insights effectively.
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“In the dynamic landscape of campus recruitment, aligning academic programs with
industry needs is not just a strategy—it's a necessity. Institutions that adapt swiftly
are those that will see their graduates thrive.”

- Senior Academic Advisor, A Top Indian Business School

Technological Advancements
Technological advancements are reshaping the employment landscape, acknowledged
by 50% of institutions as a significant factor influencing recruitment trends. The rapid pace
of technological change necessitates that educational programs not only include current

technologies but also foster an adaptive learning environment where students can learn to
navigate and leverage emerging tools and platforms.

Implications:
Investment in state-of-the-art technology and training facilities is crucial.

Encouraging a culture of innovation and continuous learning among students and
staff can help institutions stay ahead of technological curves.

Economic Conditions
Economic fluctuations and changes in industry hiring patterns, noted by 30% of institutions,

also play a significant role in shaping recruitment trends. These conditions can vary widely
across different regions and industries, affecting the availability of opportunities for graduates.

Implications:

Institutions should develop flexible and resilient placement strategies that can adapt
to economic downturns.

Enhancing student awareness of economic trends and their potential impact on job
markets is important for realistic career planning.

What Should We Do Next?
To address these driving factors effectively, institutions can undertake several strategic initiatives:

- Enhanced Industry Collaboration: Foster deeper engagements with industry through
advisory boards, guest lectures, and partnership programs.

« Dynamic Curriculum Updates: Implement agile curriculum development processes that
can quickly integrate new industry trends and technology advancements.

- Economic Trend Analysis: Regularly analyze economic trends to anticipate changes in
the job market, allowing for timely adjustments in placement strategies.
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Jllll Section 3: Changes in Student Expectations

Overview

As the employment landscape evolves, so too the expectations of students entering the job
market. The survey data reveals significant shifts in what students prioritize and expect from
campus recruitment efforts.

Institutional Responses to Recruitment Shifts
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What the Data Tells Us

Increased Demand for Higher Salaries

The survey indicates that a significant proportion of students (56%) now place a higher
emphasis on salary packages offered by potential employers. This trend reflects broader

economic trends such as rising living costs and increased awareness of market rates for new
graduates in various industries.

Implications:

Institutions should prepare students for salary negotiations by incorporating salary
negotiation tactics into career services.

Career counseling should also focus on educating students about the typical
compensation packages in their chosen fields.

Preference for Remote Work Opportunities
A notable 33% of respondents reported that students are increasingly seeking remote work

opportunities. This shift is likely influenced by the global trend towards more flexible working
environments and the integration of digital technologies in professional settings.

Implications:

Academic institutions should adapt their career services to help students prepare
for and secure remote work opportunities.

This preparation could include training in digital communication tools, remote
collaboration techniques, and self-management skills tailored for remote settings.
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Interest in Strategic/Challenging Roles
While the survey indicated no significant interest in strategic or challenging roles (0%), it

suggestsa potential area foreducational institutionsto explore, ensuring students understand
the value of such roles and are prepared to meet these challenges.

Implications:

Develop curricula and extracurricular programs that emphasize strategic thinking,
problem-solving, and leadership skills.

Engage with industry partners to provide real-world case studies and challenges
that prepare students for complex roles.

Ethical Values in Employers
A smaller segment of students (11%) expressed a growing interest in the ethical values

of potential employers. This shift points to a broader societal move towards corporate
responsibility and sustainable practices.

Implications:

Institutions should include discussions of corporate ethics, sustainability, and social
responsibility in their courses.

Career services should help students identify companies that align with their values,
potentially increasing job satisfaction and retention.

What Should We Do Next?

To address these changing student expectations effectively, institutions can implement
several strategic initiatives:

-  Enhanced Career Counseling: Develop career services that not only guide students in
job search techniques but also prepare them for the modern workforce's expectations,
including salary negotiations and remote work dynamics.

« Curriculum Adaptation: Adjust curricula to include more content on strategic roles,
ethical business practices, and digital work environments.

+ Industry Engagement: Increase collaboration with companies that are known for remote

work opportunities and ethical business practices, providing students with exposure to
these environments.
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Il Section 4: Institutional Responses to Recruitment
Shifts

Overview
As campus recruitment trends evolve, educational institutions must adapt their strategies
to meet new challenges and leverage emerging opportunities. This section delves into the

various initiatives undertaken by institutions, as surveyed, to enhance their adaptability and
effectiveness in placement outcomes.

Institutional Responses to Recruitment Shifts
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What the Data Tells Us
Enhanced Career Counseling Services

A portion of institutions, approximately 22%, have recognized the need to bolster their
career counseling services to better prepare students for the competitive job market. These
enhancements include more personalized career advice, increased focus on career planning,
and integration of real-world skills into counseling sessions.

Implications:

- Personalized Guidance: Tailoring career counseling to individual student needs
helps address specific career aspirations and barriers, providing a more targeted
approach to job placement.

- Skill Integration: Incorporating practical skills such as resume writing, interview

preparation, and networking into counseling services equips students with essential
tools for job search success.
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Increased Industry Collaborations

A significant number of institutions, approximately 89%, reported increasing their
collaborations with industry partners. These partnerships often involve guest lectures, live
projects, internships, and placement drives, which provide students with exposure to real-

world business environments and practical experience.

Implications:

- Direct Exposure: Engaging with industry leaders and companies through
collaborative projects and internships offers students direct insight into the
professional world, enhancing their readiness and employability.

- Networking Opportunities: These collaborations open up networking avenues for
students, crucial for job searches and career advancement.

Curriculum Improvements

Around 44% of institutions are focusing on aligning their curricula more closely with market
needs. Thisinvolves updating course content to reflect the latest industry trends, technologies,

and skill requirements.

Implications:

« Market Relevance: Continuously updated curricula ensure that educational offerings
remain relevant to the current job market, increasing the employability of graduates.

- Adaptive Learning: By incorporating new learning methodologies and technologies,
institutions can foster an adaptive learning environment that prepares students for

the future workplace.

More Internship and Co-op Opportunities

Expanding practical training opportunities through more internships and co-operative
education programs has been a significant focus for approximately 56% of institutions. These
programs are designed to offer hands-on experience in professional settings, bridging the

gap between academic learning and practical application.

Implications:

« Practical Experience: Internships and co-ops provide critical on-the-job training,
making students more attractive to potential employers and often leading to job

offers post-graduation.

- Skill Application: These opportunities allow students to apply their academic
knowledge in real-world scenarios, enhancing their understanding and skills.
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What Should We Do Next?

To further enhance their responsiveness to recruitment shifts, institutions can consider
several strategic initiatives:

- Develop Industry Advisory Panels: Engaging industry expertsin curriculum development
and career service planning can ensure that programs meet the evolving needs of the job

market.

- Enhance Alumni Engagement: Leveraging alumni networks for mentorship, internships,
and job placements can significantly boost an institution's ability to place students

successfully.

« Invest in Technology and Innovation Hubs: Establishing dedicated spaces for innovation
and technology exploration can prepare students for high-demand tech-driven roles.

"Expanding practical training opportunities through internships and co-ops bridges
the gap between academic theory and real-world application, making graduates
more attractive to potential employers.”

- Career Services Director, Top Business School
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Jlll Section 5: Industry Interest in Campus Placements
Overview
Understanding which industries are actively engaging in campus placements provides

critical insights for educational institutions. This section explores the sectors that have shown
increased interest in hiring graduates through campus recruitment.

Industry Interest in Campus Placements
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What the Data Tells Us

Increased Industry Engagement

A significant majority of institutions, approximately 78%, reported that certain industries have
shown more interest in campus placements. This heightened engagement is likely driven
by the specific needs of these industries for fresh talent and the alignment of academic
programs with industry requirements.

Key Industries:

« Technology and IT: Rapid advancements and innovation in technology necessitate a
constant influx of skilled graduates who are up-to-date with the latest tools and practices.

« Healthcare and Biotechnology: The ongoing demand for healthcare professionals and
biotech experts continues to drive interest in campus recruitment.

- Finance and Consulting: These sectors frequently seek analytical and strategic thinkers,
often turning to campuses for fresh perspectives and innovative solutions.

- Manufacturing and Engineering: With the need for technical expertise and innovative

approaches, these industries look to campuses to find new talent equipped with relevant
skills.
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Implications:

« Curriculum Alignment: Institutions should continue to refine and align their
curricula with the specific needs of these high-demand industries to maintain and
increase placement rates.

- Targeted Career Services: Career services can develop industry-specific programs
and workshops to better prepare students for opportunities in these sectors.

Lack of Industry Interest

Ontheotherhand,approximately22% noted a lack ofincreased interestfrom certainindustries.
This could be due to several factors such as market saturation, economic downturns, or the
nature of the industry itself.

Implications:

- Diversification of Focus: Institutions might need to diversify their focus and explore
new industries or emerging sectors that might offer better placement opportunities.

- Strategic Partnerships: Developing strategic partnerships with less engaged
industries could uncover new opportunities and areas for collaboration.

What Should We Do Next?

To maximize industry engagement in campus placements, institutions can consider the
following strategic initiatives:

-« Enhanced Industry Partnerships: Strengthening ties with key industries through
advisory boards, industry-led projects, and guest lectures can provide valuable insights
and opportunities for students.

- Sector-Specific Career Fairs: Organizing career fairs focused on specific industries can
attract more employers and provide targeted opportunities for students.

« Alumni Networks: Leveraging alumni networks within these industries can open doors

for placements and internships, offering a direct link between the institution and the
industry.
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Il Scction 6: Alumni Feedback on Campus Placements

Overview

Alumni feedback provides valuable insights into the effectiveness of campus recruitment
processes and the long-term success of graduates in their careers. Our survey data sheds
light on alumni satisfaction and areas where institutions can improve to better support their
students' career paths.

Alumni Feedback on Campus Placements
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What the Data Tells Us

Positive Feedback: The majority of institutions, approximately 60%, reported receiving mostly
positive feedback from their alumni regarding their campus placement experiences. Alumni
who had positive experiences typically cited strong support from career services, relevant
academic preparation, and robust industry connections as key factors contributing to their
success.

Implications:

- Career Services Excellence: Institutions with strong career services that offer
personalized guidance, resume workshops, and interview preparation are more
likely to receive positive feedback from alumni.

« Relevant Academic Preparation: Programs that are closely aligned with industry
needs and that offer practical experience through internships and co-ops tend to
result in higher alumni satisfaction.

« Industry Connections: Strong partnerships with industry players provide students
with valuable networking opportunities and job placements.
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Mixed Feedback: Around 40% of the respondents indicated mixed feedback from their
alumni. This suggests that while some aspects of the placement process are working well,
there are areas needing improvement.

Implications:

« Inconsistent Support: Mixed feedback may point to inconsistencies in the quality of
career services or academic preparation across different departments or programs.

+ Need for Improvement: Institutions should identify and address specific areas
where alumni feel unsupported or unprepared.

No Negative Feedback: Interestingly, none of the institutions reported predominantly
negative feedback from their alumni, indicating that most graduatesfind value in the services
and support provided, although there is always room for improvement.

Implications:

« Continuous Improvement: While there is no significant negative feedback,
continuous improvement and regular updates to career services and curricula are
essential to maintaining and enhancing alumni satisfaction.

“Continuous improvement and regular updates to career services and curricula are
essential to maintaining and enhancing alumni satisfaction and long-term career
success.”

- Alumni Relations Manager, Premier University

What Should We Do Next?

To maximize industry engagement in campus placements, institutions can consider the
following strategic initiatives:

« Enhanced Industry Partnerships: Strengthening ties with key industries through
advisory boards, industry-led projects, and guest lectures can provide valuable insights
and opportunities for students.

« Sector-Specific Career Fairs: Organizing career fairs focused on specific industries can
attract more employers and provide targeted opportunities for students.

«  Aumni Networks: Leveraging alumni networks within these industries can open doors

for placements and internships, offering a direct link between the institution and the
industry.
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Il Section 7: Suggestions for Improvement

Overview

Institutions are continually seeking ways to improve their campus recruitment processes to
increase placement rates and better prepare students for the workforce. The survey data
highlights several key areas for improvement as suggested by the respondents.

Suggestions for Improvement
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What the Data Tells Us

Enhanced Company-Student Interaction: 50% of respondents suggested enhancing
company-student interaction through networking events, career fairs, and on-campus
recruitment drives. This interaction is crucial for students to gain insights into industry
expectations and for companies to identify potential hires.

Implications:

- Networking Events: Organizing regular networking events and career fairs can
provide students with valuable opportunities to connect with potential employers.

« On-Campus Recruitment: Encouraging companies to conduct on-campus

recruitment drives can facilitate direct interaction between students and employers,
leading to better placement rates.
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More Tailored Skill Development Programs: 60% recommended offering more tailored skill
development programs and workshops to address specific industry needs and improve
student employability.

Implications:

«  Skill Workshops: Developing workshops focused on specific skills demanded by
industries can enhance students' job readiness.

« Industry-Specific Training: Partnering with industries to offer tailored training
programs can ensure students acquire relevant and up-to-date skills.

Improved Internship and Co-op Opportunities: 60% highlighted the need for more and
better-structured internship and co-op opportunities to provide students with practical

experience.

Implications:

- Practical Experience: Expanding internship and co-op programs can bridge the
gap between academic learning and real-world application, making students more

attractive to employers.

« Structured Programs: Developing well-structured internship programs with clear
objectives and outcomes can enhance the learning experience and provide valuable

feedback to institutions.

Increased Collaboration with Industry Partners: 30% suggested increasing collaboration
with industry partners for real-world projects and experiential learning opportunities.

Implications:

- Real-World Projects: Engaging students in real-world projects through industry
partnerships can provide hands-on experience and practical insights.

- Experiential Learning: Promoting experiential learning opportunities can enhance
students' problem-solving skills and adaptability to industry challenges.

Better Alignment of Curriculum with Industry Demands: 40% called for better alignment
of academic curricula with current industry demands to ensure graduates are well-prepared

for the job market.
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Implications:

« Curriculum Review: Regularly reviewing and updating curricula to reflect
industry needs can enhance the relevance of academic programs.

« Industry Input: Seeking input from industry leaders during curriculum
development can ensure that programs meet the evolving demands of the job
market.

Stronger Alumni Network and Mentorship Programs: 40% emphasized the importance

of leveraging alumni networks and mentorship programs to support students' career
development.

Implications:

« Alumni Engagement: Strengthening alumni networks can provide students with
valuable mentorship, job referrals, and professional guidance.

«  Mentorship Programs: Developing formal mentorship programs can connect
students with experienced professionals, enhancing their career readiness.

More Personalized Career Counseling and Guidance: 40% highlighted the need for more
personalized career counseling and guidance to address individual student needs and
aspirations.

| Implications:

- Personalized Support: Providing tailored career counseling services can help
students navigate their career paths more effectively.

«  Comprehensive Guidance: Offering comprehensive career guidance, including

resume building, interview preparation, and job search strategies, can improve
placement outcomes.
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Expanding Outreach to a Broader Range of Employers: 20% suggested expanding outreach
efforts to engage a broader range of employers and industries.

Implications:

- Diverse Opportunities: Expanding outreach to a wider range of employers can
provide students with more diverse job opportunities.

-  Employer Engagement: Building relationships with a variety of employers can

enhance the institution's placement network and increase job placements.
placement outcomes.

What Should We Do Next?

To implement these improvements effectively, institutions can consider the following
strategic initiatives:

- Develop Comprehensive Career Services: Enhance career servicesto provide personalized
support, industry-specific training, and continuous engagement with alumni.

- Foster Industry Partnerships: Strengthen collaborations with industry partners to offer
real-world projects, internships, and tailored skill development programes.

- Regular Curriculum Updates: Implement a dynamic curriculum review process that
incorporates industry feedback and aligns with current market demands.

«  Expand Employer Outreach: Broaden outreach efforts to engage a diverse range of
employers and industries, providing students with varied job opportunities.
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Il oOutlook 2

Future Trends in Campus Recruitment

Campus recruitment is set for transformation as institutions and industries adapt to an
evolving landscape. Key trends include:

- Increased Integration of Technology: Digital tools like virtual career fairs, Al-driven
counseling, and online assessments will become standard, boosting accessibility and
efficiency.

- Emphasis on Soft Skills and Adaptability: Beyond technical skills, employers will prioritize
communication, teamwork, and adaptability, seeking well-rounded candidates for
dynamic environments.

- Sustainability and Corporate Responsibility: Institutions must integrate sustainability
into curricula and promote careers in green industries to meet modern employers' ethical
and environmental standards.

- Globalization and Diverse Opportunities: Preparing students for global careers will be
crucial, focusing on cross-cultural competencies and global awareness.

. Continued Evolution of Remote Work: With remote work on the rise, students need skills
and a mindset to excel in flexible, hybrid work environments.

Strategic Recommendations

To stay ahead of these trends, educational institutions should consider implementing the
following strategic recommendations:

- Invest in Technology: Embrace digital tools and platforms to streamline recruitment
processes and enhance student engagement.

- Foster Soft Skills Development: Integrate soft skills training into curricula and
extracurricular activities to prepare students for the demands of the modern workplace.

- Promote Sustainability: Incorporate sustainability and corporate responsibility into
academic programs and career services to align with industry expectations.

- Enhance Global Competencies: Provide opportunities for international experiences and
cross-cultural learning to prepare students for a globalized job market.

- Support Remote Work Preparation: Offer training and resources to help students develop
the skills needed for remote and hybrid work environments.

-
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Conclusion

The findings of this comprehensive survey highlight the dynamic and multifaceted nature of
campus recruitment trends. As educational institutions strive to align their programs with the
evolving demands of the job market, it is clear that adaptability and proactive engagement
with industry trends are crucial for sustained success in student placements.

The significant increase in placement volumes reported by many institutions underscores
the effectiveness of aligning curricula with industry needs and fostering strong industry
partnerships. However, the stability and decline observed in other institutions signal an
urgent need for continuous improvement and strategic innovation.

About VBeyond Corporation

VBeyond is a global recruiting firm and talent solutions provider founded by industry veterans
in large-scale staffing, focused talent acquisition, and executive search. With our collective
experiences of over 60 years across multiple industries and domains, we built VBeyond to help
solve their biggest challenge - talent acquisition.

Founded in 2006 and headquartered in the US with a global presence across Canada, UK and

India, VBeyond has 600+ team members (with over 40% women) and its services include Executive
Search, Digital Hiring, Contract Staffing, and Recruitment Process Outsourcing.
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